RE-CENTERING YOURSELF BY DISCOVERING YOUR CREDO

DEFINING WHAT DO YOU STAND FOR!




INTRODUCTION

What are the elements that define you?
How do you interact with a team?

What are the strengths that you bring to a team? l.e. What is YOUR credo?



WHAT DO YOU BELIEVE?
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RELATIONSHIPS

POST 2020, ARE THEIR
DIFFERENCES WITH
THOSE AROUND YOU?




TEAM DYNAMICS

THE TEAMS YOU ARE A
PART OF WITHIN THE PAST
2 YEARS, ARE THEY
PERFORMING AT A HIGHER
LEVEL OR LOWER?




A CREDO DEFINED

STATEMENT OR BELIEFS WHICH
GUIDE SOMEONES ACTIONS.
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A LOOK AT AN

EXAMPLE



| BELIEVE, THE KEY TO SUCCESS
S TEAMWORK, NOT INDIVIDUAL
ACCOMPLISHMENT.



| BELIEVE, A POSITIVE ATTITUDE
COMBINED WITH EXCELLENCE IN
SKILL AND A DOSE OF HUMILITY IS
THE KEY TO BEING VIEWED AS
"GREAT" THROUGH EYES OF OTHERS.



| BELIEVE, THOSE WHO DO NOT
CHALLENGE THEMSELVES TO BE A
BETTER INDIVIDUAL OR LEADER WILL
NEVER TRULY ACHIEVE THEIR
POTENTIAL.



| BELIEVE, BEING FIRM BUT FAIR.



| NEVER GIVE UP ON PEOPLE
WHO WANT TO IMPROVE.



WHEN MAKING LEADERSHIP
DECISIONS, | PLACE A HIGH
PRIORITY ON THE EFFECTS OF OUR
FAMILIES.



| HATE TO FAIL AT ANYTHING | SET
OUT TO ACCOMPLISH. BUT | DON'T
FEAR FAILURE KNOWING THAT AT THE
MOMENT FAILURE IS RECOGNIZED,
ONE'S TRUE CHARACTER IS BUILT.



| AM MOTIVATED BY A DEEP
DESIRE TO UNSELFISHLY HELP
OTHERS IN A TIME OF NEED.



YOUR CHALLENGE

WHAT DEFINES YOU
AND WHAT DO YOU
STAND FOR?




WHAT WE DISCUSSED

The elements that define you?
How do you interact with a team?

What are the strengths that you bring to a team? l.e. What is YOUR credo?



RE-CENTERING YOURSELF BY DISCOVERING YOUR CREDO

DEFINING WHAT DO YOU STAND FOR!




